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I. INTRODUCTION  
Federal law (the “Clery Act”) requires educational institutions to provide all current and prospective 
students and employees with the security policies and procedures of the University, and crime statistics. 
These security measures are designed t792 riT-4 (r)8 (s)5 (it)-2 (y)]TJ
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Q
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https://www.clerycenter.org/the-clery-act
/linfield-public-safety/incident-reports.html
http://www.linfield.edu/policy.html
/linfield-public-safety/
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B. Reporting Incidents and Emergencies  
Any person in immediate danger due to crime or emergency should contact local law enforcement 
IMMEDIATELY by dialing 911. When the emergency has subsided, the victim should also report the 
crime as soon as possible to LPS. 

For non-emergency situations, any person who is a victim, witness or has knowledge of any criminal 
activity or other incidents on campus should report it immediately to LPS.  

C. Voluntary Confidential Reporting  
If you are the victim of a crime and do not want to pursue action within the university or the criminal 
justice system, you may still want to consider making a confidential report. With your permission, the 
Director of LPS can file a report on the details of the incident without revealing your identity. A 
confidential report will preserve your privacy, while assisting the future safety efforts for yourself and 
others. With such information, the university can keep an accurate record of incidents involving 
students, determine where there is a pattern of crime regarding a particular location, method, or 
assailant, and alert the campus community to potential danger. Reports filed in this manner are counted 
and disclosed in the annual crime reporting statistics for the institution. Please note that campus 
Professional Counselors and Pastoral Counselors, when acting as such, are not considered to be a 
campus security authority and are not required to report crimes for inclusion in annual crime statistics. 
Counselors are encouraged, if and when they deem it appropriate, to inform persons being counseled of 
the procedures to report crimes on a voluntary basis for inclusion in annual crime statistics.   

D. Sexual Misconduct and Relationship Violence Reporting  
Linfield University employees have a responsibility to report incidents of sexual harassment, 
discrimination and/or misconduct perpetrated against a Linfield student. However, there are several 
employees that are considered confidential. A confidential employee is a counselor, a student health 
professional, the chaplain, and/or sexual misconduct advocates. These individuals may keep information 
regarding sexual misconduct or relationship violence confidential if requested by the student or victim.  

mailto:titleIX@linfield.edu
https://linfield.sharepoint.com/sites/StudentRights/SitePages/Report-an-Incident.aspx
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Deputy Title IX Coordinators:  

¶ Jeff Mackay, Vice President for Students Affairs, jmackay@linfield.edu  

¶ Elizabeth Arnott, Director of Human Resources, earnott@linfield.edu  

¶ Jessica Hollen, Associate Director of Athletics, jhollen@linfield.edu  

There is no timeline for making a report of sex discrimination, however, the University encourages the 
prompt reporting of a complaint as the ability of the University to pursue the complaint to conclusion 
may be hindered by the passage of time. 

Confidential Reporting Options 

¶ Confidential Campus Advocate, advocate@linfield.edu, 503.883.2806 

¶ Student Health Wellness & Counseling, shlt@linfield.edu, 503.883.2535 

¶ University Chaplain, chaplain@linfield.edu, 503.883.2259 

¶ Portland Campus Counseling Center, pdx-counseling@linfield.edu, 971-369-4150 

Anonymous reporting may be done through these non-Linfield agencies: 

¶ Henderson House McMinnville: 503-472-1503 

¶ Northwest Human Services Crisis Line: 844-842-8200 

¶ Raphael House - Multnomah County: 503-222-6507 

mailto:jmackay@linfield.edu
mailto:earnott@linfield.edu
mailto:jhollen@linfield.edu
mailto:advocate@linfield.ede
mailto:shlt@linfield.edu
mailto:chaplain@linfield.edu
mailto:pdx-counseling@linfield.edu
tel:971-369-4150
tel:503-472-1503
tel:844-842-8200
tel:503-222-6507
tel:911
tel:503-434-7510
tel:503-235-5333
tel:503-640-5311
/linfield-public-safety/missing-person.html
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F. Emergency and Non-Emergency Information  
LPS may be contacted from McMinnville campus phones at extension 7233, and at 503-883-SAFE (7233) 
from off-campus or cell phones. McMinnville officers are available 24 hours a day, 7 days a week, and 
will respond to all reports of crimes and emergencies. We ask that all crimes and suspicious 
circumstances be reported as soon as possible.  

All McMinnville campus residence halls are equipped with an emergency call box. Pushing the 
“Emergency” button on these devices will connect you with LPS. To contact the McMinnville Police 
Department for non-emergencies, call 503-434-7307.  

The Portland campus community can contact Linfield LPS at 503-413-7210. If there is no security officer 
on duty in Portland, the call will be forwarded to the McMinnville CPS phone. The Portland Police 
Bureau can be reached by dialing 911 for life threatening situations, crimes in progress or situations 
where an officer is needed immediately. For non-emergency police matters in the Portland metro area, 
call 503-823-3333.  

G. Notification of University Emergencies  

CatAlerts 
The university has established an Emergency Notification System, CatAlert and Wildcat 

/myapps/index.html
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https://itunes.apple.com/us/app/raveguardian/id691246562?mt=8
https://play.google.com/store/apps/details?id=com.ravemobilesafety.raveguardian
http://www.raveguardian.com/
http://linfield.edu/
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I. Responding to Emergencies  
Linfield University has adopted a Standard Response Protocol that demands a specific vocabulary, but 
also allows for great flexibility. There are four specific actions that can be performed during an incident. 

Lockout 
This would be implemented when there is a threat or hazard outside of the building  

¶ Get inside the building 

¶ Recover students and staff from outside building 

¶ Lock all outside doors if possible 

¶ Increased situational awareness 

¶ Account for students, friends and coworkers 

¶ Business as usual inside the building 

Lockdown 
Lockdown is a room-
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J. Crime Log  
LPS maintains a Crime Log that records, by date the crime was reported, all crimes and serious incidents 
that occur on campus, on non-campus properties, on public property adjacent to campus, and within 
the LPS patrol jurisdiction.  

The Crime Log includes the nature, date, time, and general location of crimes reported to LPS, as well as 
the disposition of the complaint, if the information is known at the time the data is entered into the log. 
Specific incidents are entered within two business days of the initial report. LPS reserves the right to 
exclude reports or specific information from the Crime Log in certain circumstances.  

The Crime Log is available for inspection by the general public online at 

/linfield-public-safety/incident-reports.html
https://catalog.linfield.edu/spg/
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Apartments that are equipped with automated card access. Students are responsible for securing their 
individual rooms. The responsibility for securing individual residences falls to the student/renters.  

O. Maintenance of University Properties  
University facilities and landscaping are maintained to minimize hazardous conditions. LPS officers, as 
part of their general patrol procedure, will generate a work order to Facilities Services when they note 
any defective lighting or unsafe condition on campus. Students, faculty, and staff are also encouraged to 
report any safety or security concern to the Office of Environmental Health and Safety, ext. 2431 or LPS 
at ext. 7233.  

For additional information on university policies and procedures, consult the Linfield University 
Employee Handbook (personnel policies) and Student Policy Guide, available online.  

III. LINFIELD UNIVERSITY POLICIES  

A. Alcohol and Other Drugs  
In keeping with the mission of the university, Linfield is committed to providing an environment which is 
safe and fosters excellence in learning for its students and in work performance for all of its employees. 
Therefore, the misuse and illegal use, possession, transportation, distribution, manufacture, or sale of 
alcohol and other drugs is not permitted on property owned or controlled by the university, or while 
representing the university on business or any 

/assets/files/humanresources/linfield-university-employee-handbook.pdf
/assets/files/humanresources/linfield-university-employee-handbook.pdf
https://catalog.linfield.edu/spg/?_ga=2.164853496.697584975.1695759613-85288214.1639407756
https://catalog.linfield.edu/spg/?_ga=2.164853496.697584975.1695759613-85288214.1639407756
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Drug Paraphernalia 
Drug paraphernalia found in possession of persons under the age of 21 will be confiscated and 
destroyed by Linfield Public Safety, regardless of the value or suspected ownership. This includes, but is 
not limited to bongs, grinders, pipes, vapes, bottles, or any other equipment, product, or accessory that 
is intended or modified for the use, consumption, or storage of federally illegal drugs. Drug 
paraphernalia found in possession of persons over 21 will be confiscated and held by Linfield Public 
Safety. At the discretion of the Director of Public Safety, confiscated items may be returned to the 
person as long as they are removed from Linfield property. A receipt for the returned item(s) will be 
issued to the student by Linfield Public Safety. More information can be found in the Student Policy 
Guide. 

Medical Clemency Policy 
Linfield University is strongly committed to the health, safety, and wellbeing of all its students. Students 
are encouraged to look out not only for their own health and wellbeing, but also for that of their peers. 
When someone’s health or safety is threatened or appears to be at risk, students should take immediate 
action to prevent injury, illness, or danger. Medical Clemency is a policy that allows students to seek 
help for themselves or others, involved in a drug or alcohol-related emergency, without fear of being 
referred to the formal conduct process. 

Linfield University is deeply concerned that, in a medical emergency involving alcohol or other drugs, 
some students may consider refraining from calling for help because of fear that doing so might subject 
them to disciplinary action. To address this concern, any individual who seeks campus or medical 
assistance on behalf of another student during an alcohol or other drug related emergency will meet 
with the appropriate college official(s) to discuss the incident but will not be subjected to disciplinary 
proceedings through Linfield University’s conduct review process for possession or consumption of 
alcohol or other drugs.  

The recipient of medical clemency will not be required to resolve the matter through Linfield 
University’s conduct review process if she/he agrees to participate in a referral to an appropriate 
campus or community resource, and to comply with any possible recommendations set forth by that 
resource. Because the safety and wellbeing of our students is such a concern, students with multiple 
Medical Clemencies may be asked to seek a professional evaluation regarding their alcohol and/or drug 
use. 

B. Bias Incidents  
Bias crimes, also known as hate crimes, are criminal activity motivated by the perpetrator’s bias toward 
certain actual or perceived personal characteristics of the victim. University policy and federal and state 
law prohibit crimes motivated by bias based on race, color, sex or gender, age, ancestry, national origin, 
religious belief or practice, disability, sexual orientation, or political persuasion. The university is 
required to report annually on the statistical incidence of bias crimes on or around campus under the 
Clery Act.  

The Clery Act defines hate crimes as any of the crimes otherwise reportable under the Clery Act or any 
bodily injury to any person in which the victim is intentionally selected because of the actual or 
perceived race, gender, religion, sexual orientation, ethnicity, or disability of the victim. Please report all 
bias incidents to LPS or Residence Life staff immediately. 

C. Harassment Policy  
It is the policy of Linfield University to maintain a work and academic environment free from harassment 
for its employees, students, visitors, and vendors. Discriminatory harassment, including sexual 
harassment, is a violation of state and federal law. No form of discriminatory harassment, including 

https://catalog.linfield.edu/spg/?_ga=2.164853496.697584975.1695759613-85288214.1639407756
https://catalog.linfield.edu/spg/?_ga=2.164853496.697584975.1695759613-85288214.1639407756
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sexual harassment, will be tolerated by Linfield University. Any and all complaints or allegations of 
harassment will be investigated promptly. Appropriate, corrective

https://catalog.linfield.edu/spg/?_ga=2.164853496.697584975.1695759613-85288214.1639407756
https://catalog.linfield.edu/spg/sexualmisconductandrelationshipviolencepolicy/?_gl=1*1b5emje*_gcl_au*NDY1NDU5OTk2LjE3MjU2NDM4Njg.&_ga=2.66734698.512189378.1728579867-1381208169.1686334522#page=17
https://catalog.linfield.edu/spg/sexualmisconductandrelationshipviolencepolicy/?_gl=1*a3l4zc*_gcl_au*NDY1NDU5OTk2LjE3MjU2NDM4Njg.&_ga=2.101363269.512189378.1728579867-1381208169.1686334522#page=17
https://catalog.linfield.edu/spg/sexualmisconductandrelationshipviolencepolicy/?_gl=1*1107vsy*_gcl_au*NDY1NDU5OTk2LjE3MjU2NDM4Njg.&_ga=2.87132380.512189378.1728579867-1381208169.1686334522#page=17
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More information about the policy, procedures, training, and prevention programs may be found at the 
university's Title IX website.  

Title IX coordinators 
The university’s Title IX Coordinator is Jess Ettell Irvine (titleix@linfield.edu). 

Title IX coordinators are Campus Security Authorities under the Clery Act. Violations reported to the 
Title IX office will, if required, be included in the Annual Security Report and considered for timely 
warnings and other notifications.  

/safety/sexual-misconduct/compliance.html
mailto:titleix@linfield.edu
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The university encourages students, employees, and third parties to disclose and seek support from 
campus, medical, mental health, law enforcement, and other supportive resources available on campus 
and in the community. For ease of reference, the contact information for those resources is listed at the 
beginning of this Annual Security Report. Resources are denoted as confidential or non-confidential.   

The university understands that after a trauma or a crime it may be a challenge to find the exact contact 
information for the resource needed, or a person may not be sure which resource they need. The 
university encourages anyone in need of assistance in understanding the resources or getting connected 
to them to contact the Title IX coordinator, Human Resources, Linfield Public Safety, or any of the other 
listed resources.   

While the university encourages victims of crime to seek assistance with Linfield Public Safety and/or off 
campus law enforcement agencies, university employees will notify law enforcement when the victim of 
the crime elects to or is unable to notify. Per the Clery Act and university policy, the victim of a crime has 
the right to:   

¶ Notify university and/or local law enforcement.   

¶ Be assisted by the university in notifying law enforcement if they choose to do so.   

¶ Decline to notify law enforcement.   

The university encourages students who have experienced, have knowledge of, or have witnessed 



/safety/sexual-misconduct/compliance.html
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stalking and how to investigate and conduct a hearing process that protects the safety of victims and 
promotes accountability. Disciplinary proceedings relating to Prohibited Conduct will be conducted by 
persons who do not have a conflict of interest or bias for or against Complainants and Respondents 
generally or an individual Complainant or Respondent.  

All proceedings will be Conducted in a manner that is consistent with the institution's policies and 
transparent to the Complainant and Respondent; includes timely notice of meetings at which the 
Complainant or Respondent, or both, may be present; and prov
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All proceedings will be conducted in a manner that is consistent with the University’s policies and 
transparent to the parties; this includes timely notice of meetings at which the parties individually, or 
collectively, may be present; and provides timely and equal access for the Complainant, the Respondent, 
and appropriate officials to any information that will be used during informal and formal disciplinary 
meetings and hearings.  
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¶ Removal from grants  

¶ Revocation of scholarship(s)  

¶ Revocation of award(s)  
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sexual misconduct occurred within the past 84 hours. If it has been longer than 84 hours, contact one of 
the people listed for additional information and assistance. 

Seeking Medical Assistance 
We urge you to consider seeking medical assistance. You may do this at the Hospital Emergency Room 
or at the Linfield Student Health Center (see hours listed above). For your physical well-being, it is 
important that you undergo a medical examination as soon as possible after the assault! This will include 
tests for HIV, STIs, and pregnancy. The forensic medical exam is also important to gather evidence in 
support of a charge of rape or sexual assault. If you think you were drugged, tell the person completing 

/safety/sexual-misconduct/reporting-options/index.html
/safety/sexual-misconduct/supportive-measures.html


/linfield-public-safety/safety-forms.html
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F.  Weapons Policy  
In keeping with its mission, Linfield University wants to provide a safe environment to foster excellence 
in learning for students and work performance for employees. Therefore, the possession or use of any 
firearm or other weapon (including but not limited to those listed below) is prohibited on any university 
property, in any vehicle on university property, and at any university sponsored event at any location. 
This policy also applies to anyone possessing a valid permit to carry a concealed weapon. 

Authorized law enforcement officials, in the performance of their duties, are exempt from this policy. 
Off duty law enforcement officials are required to notify Linfield Public Safety if they are carrying a 
concealed weapon while not on duty. Prohibited weapons include: ammunition; explosives in any form; 
propellant guns of any kind, including bb guns, pellet guns, Air Soft guns, paint ball guns, ‘potato guns’ 
and others; knives (folding or pocket knives of no more than 7 inches in length when fully open ar

http://www.linfield.edu/policy.html


http://ope.ed.gov/security/glossaryPopup.aspx
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3) Leave blinds open  
4) Wear shoes and carry/wear a coat  
5) Move quickly to the designated assembly area  
6) 
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The fire safety sprinkler systems in each building are integral to the safety of each resident. Under no 
circumstances should anything be tied to, hung from, or in any way obstruct a sprinkler head. If broken 
off, a sprinkler will expel 50 gallons of water a minute, resulting in considerable damage to surrounding 
areas. Also, balls, Frisbees, etc., should never be thrown inside of buildings, for risk of general damage, 
but also due to the fact that these items can break off a sprinkler head. Students causing such damage 
will be held responsible for damage to all College property and all personal property of residents, as well 
as cleaning and associated charges.  

Annually, a contractor tests the fire alarm systems and detectors, and all issues are corrected. Residence 
Life and Facilities Services also perform inspections at least once a year of every residence. The 
inspections are also used to identify safety issues as well as conditions that may be detrimental to the 
health or wellbeing of the wider residential community. The inspections include a visual examination of 
sprinkler heads, smoke detectors and other life safety systems. Facilities Services staff or an appropriate 
outside contractor correct any issues found.  

Each residence room is equipped with smoke detectors. If yours malfunctions, contact the Resident 
Advisor so that it can be repaired. It is against the law to unplug or tamper with the smoke alarm. Doing 
so jeopardizes the safety of all residents, and you may be fined up to $500. It is wise to periodically 
check your smoke detector to be sure it is functioning properly. To do so, simply push the button. If it is 
working correctly, you will hear a loud beep. Misuse of fire and/or other safety equipment (fire escapes, 
fire-fighting equipment, sprinkler heads or pipes, exit signs, alarms) is strictly prohibited. 

D. Fire Prevention Education 
Fire drills are conducted at a minimum once during fall semester and spring semester and are 
coordinated by Residence Life and LPS. Every residence hall has emergency evacuation maps installed in 
hallways and other common areas. On Linfield’s Portland campus, fire drills in the residence hall, 
Peterson Hall, are conducted quarterly following the hospital’s standard procedures.  

Residence hall staff receives intensive and comprehensive fire safety training at the beginning of each 
year. Each first-year resident is given a hard copy of the ‘Guide to Living at Linfield’, which includes 
information on fire safety and what appropriate action to take during a fire alarm or fire emergency. All 
returning students are directed to the online booklet available at: 
https://www.linfield.edu/assets/files/policy/student-policy-guide.pdf 

Fire safety training is also available to students, faculty and staff. This typically includes how to use a fire 
extinguisher and a demonstration of a simulated dorm room fire. 

E. Policies on Portable Electric Appliances, Smoking and Open Flames 
Because of the threat posed (i.e., personal safety and property), violation of any fire safety regulations 
may result in a fine of up to $500, damage charges, and possible disciplinary action.  

Open flames, including such items as candles, incense burners; laboratory burners, camp stoves, and 
torches may not be used in any campus residence. Due to the potential hazard, all fireplaces have been 
closed off and are not to be used. The only exceptions to this are the gas fireplaces located in Terrell and 
Elkinton. Residents in those must use the gas fireplaces safely. In accordance with McMinnville Fire 
Department fire marshal directive, no BBQ grills may be used on any deck, landing, walkway or stairs 
connected to a college owned residence hall or apartment property or within 15 feet of any building.  

Explosives, including firecrackers or other fireworks, and highly flammable and/or combustible materials 
may not be taken into residence halls or other University housing. This includes gas cans, motorbikes, 

https://linfield.edu/life-at-linfield/residence-life/housing/Guide-to-Living-24-25.pdf
/assets/files/policy/student-policy-guide.pdf
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motorcycles, and scooters. Students are also prohibited from hanging string, rope or neon lights, neon 
signs or any other decorative lights (Christmas, Halloween, etc.) on their walls.  

The following items are specifically prohibited from university housing areas (for a complete list, please 
refer to the Guide to Living at Linfield.) 

Prohibited Items: 
¶ Air conditioners 

¶ Any propellant guns (air soft, BB, paint ball) 

¶ Bikes stored in common areas or by doors 

¶ Motorized scooters 

¶ Grills, including George Forman 

¶ Halogen lamps 

¶ Hot plates 

¶ Illegal drugs 

¶ Candles or candle warmers 

¶ Rice cookers* 

¶ Sun lamps 

¶ Toasters (common rooms or apartment kitchens allowed) 

¶ Toaster ovens 

¶ Incense burners 

¶ Extension cords, except for the heavy-duty kind with circuit breakers 

¶ Decorative lights (Christmas lights, neon lights, rope lights, etc. 

¶ Explosives, fireworks, volatile chemicals or dangerous materials of any kind 

Smoking of any kind is prohibited inside all residence halls, apartments, and within 30 feet of building 
entrances and windows, out of courtesy for the community in keeping with Oregon Clean Air laws. 
Ashtrays are provided outside of each residence hall, and students are asked to use them to keep the 
campus clean.  

https://linfield.edu/life-at-linfield/residence-life/housing/Guide-to-Living-24-25.pdf
https://linfield.edu/life-at-linfield/residence-life/housing/Guide-to-Living-24-25.pdf
https://linfield.edu/life-at-linfield/residence-life/housing/Guide-to-Living-24-25.pdf
https://catalog.linfield.edu/spg/
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